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Abstract

Generational differences in work values influence recruitment training and development,
career development, rewards and working arrangements, and management style. As a result of
these supposed generational differences in workplace, managers need to advice on how best
to manage generational differences at work. Research in western countries proposed that
young generations are more individualistic and prefer intrinsic work values such as work
autonomy, work identity, challenging jobs, and self-expression. Most of the empirical
research had conducted in North American society, however; there is little research on work
values of Gen Y in Turkey. The purpose of this paper was to compare the work values of the
members of the generations. It was also try to contribute to the Human Resources research
field. Data were obtained from a survey of workers in Turkey (total n =700). Work values
scale consists of 31 items and was developed by Lyons (2004). The items represent values
that people consider to be important in their work. Although reability and validity of Scale
were analyzed by their developer and used and tested in various studies by other researchers,
it will be analyzed. Data were analyzed using various multivariate techniques such as
multivariate variance analysis (MANOVA) , two- step cluster analysis etc. Results of the
study and implications are to be discussed in full paper.
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Kusaklarin Is Degerleri Acisundan Karsilastirilmasi

Oz

Is degerlerinde kusak farkliliklari ise alma, egitim ve gelistirme, kariyer gelisimi, 6diil sistemi
ve yonetim seklini etkilemektedir. Yoneticilerin isletmelerde kusak farkliliklarini en iyi ne
sekilde yoneteceklerine dair Onerilere ihtiyaci vardir. Diinyadaki kusaklarla ilgili ¢aligmalar
genellikle Kuzey Amerika’da ve Avrupa’da yogunlagsmaktadir. Ancak kusaklarin kiiltiirlere
gore farklilik gosterdigi bilinmektedir. Yabanci yazinda yapilan bazi ¢aligmalar olsa da;
kusaklar caligmalarinin iilkelerin ve toplumlarin bolgesel ekonomik ve kiiltiirel olaylardan
etkilenerek gosterdigi farkliliklar nedeniyle, Tirkiye'de yazindan farkli sonuglar elde
edilecegi beklenmektedir. Bu aragtirmanin amaci, Tiirkiye’de X ve Y kusaklarinin is degerleri
acisindan karsilastirmali sekilde analiz edilmesidir. Bunun yanisira Tiirkiye’de isgiiciiniin is
degerleri profilinin ¢ikartilmasi hedeflenmektedir. Calisma kapsaminda Tabakali Ornekleme
teknigiyle tasarlanmis 700 birimlik bir 6rneklem ile calisilmistir. Arastirmada kullanilan
oleek; is degerleri icin Lyon (2004) tarafindan gelistirilen 31 degerden olusan soru formudur.
Kullanilan anketin gegerlilik ve gilivenilirlikleri birgok aragtirmaci tarafindan test edilmis
olmasina ragmen arastirma kapsaminda gecerlilik ve giivenilirlik analizleri yeniden
yapilmistir. Anket yoluyla toplanan verilere uygulanan baglica metotlar; ¢ok degiskenli
varyans analizi (MANOVA), Iki Asamali Kiimeleme Analizi gibi cesitli ¢ok degiskenli
istatistiksel analiz teknikleridir. Analiz sonuglarinda ulasilan bulgular karsilastirmali olarak
yorumlanacaktir.
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